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High School DIPLOMA

NYS Options:

Regents - 65 Pass on 5 Regents Exams
(ELA, Math, Sci., US History, Global History)

* Regents diploma with advanced designation
* Regents diploma with technical endorsement

Local - via Safety Net for SWD
1. 55-64 pass option (low pass option)
2. RCTs for cohorts prior to September 2011
3. Compensatory Option — effective 10/31/12
* May score between 45-54 on one or more
of the required exams (excluding English and
Math) if they compensate with score(s) of
65 or higher on other exams and meet
attendance and course requirements
* English and math scores must be > 55

High School Equivalency

GED Test
To change in Jan. 2014

* McGraw Hill to provide
Test Assessing Secondary Completion (TASC)
* Notify “near passer” students of need to
complete current GED exam by 2014

High School Exiting
CREDENTIALS

Skills and Achievement

Commencement Credential

* Begin 2013-2014 school year

* NYSAA eligible & assessed

Student Exit * Attended 12 years excluding K, or end
of year attains 21

* CDOS learning standards

* Accompanied by new model of Student
Exit Summary

College and
Career Ready

NYS Career Development and Occupational Studies

(CDOS) Commencement Credential
Beginning 7/1/13 - Only for Students with Disabilities
1) To supplement diploma, or 2) as exiting credential for
students unable to earn a HS diploma

Documents preparation for entry-level employment

* Must provide opportunities to earn regular HS diploma and
access to participate and progress in the general curriculum

* Develop and annually review career plan to ensure active
engagement in career exploration

* Evidence of commencement level knowledge and skills
(CDOS learning standards)

e 2 units of study in CTE courses or WBL experiences; with a
minimum of 54 hrs. documented school supervised WBL
experiences

e Skills Employability profile

* May award based on nationally-recognized work-readiness
credential requirements



Regents Diploma



Regents Diploma

e Students must pass, with a score of 65 or
higher, 5 required exams.
— ELA
— Math
— Science
— Global History and Geography
— US History

 Through Appeal (1 test with 62-64 and an
appeal Is granted by local district)

=) Available to ALL students




Local Diploma



Local Diploma

Low Pass Option

— 5 Required Regents exams with a score of 55
or better
e Math
« ELA
e Science
» Global History and Geography
o US History

mm) Only for students with disabilities with an IEP or 504
Plan
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Local Diploma

Regents Competency Exams

— Entered 9t grade prior to Sept 2011 (2013-
2014 seniors)

— Passing score on RCT If student does not get
a 55 or better on the Regents exams

=) Only for students with disabilities with an IEP or 504
Plan




Compensatory Safety Net
Option




Compensatory Safety Net
Option

o Additional option for a student with
disability to earn a local diploma

 Permanently Adopted January 2013




Compensatory Safety Net
Option

« May score 45-54 on one of the required
exams if they compensate with a score 65 or
higher on another required exam, AND:

— Must meet school attendance requirements
— Must pass class

— Math and ELA are still required to be at
least 55. <

— Cannot be used in conjunction with RC 78
— 1to 1 exchange

) Only for students with disabilities with an IEP or 504 Plan



Presenter
Presentation Notes
RCTs = Regents Competency Tests
Handouts (display on following slides): 
Checklist for Eligibility for the Compensatory Safety Net Option
COMPENSATORY SAFETY NET OPTION EXAMPLES



Compensatory Safety Net Option

e Retroactive to the 2005 cohort

— Student must be school age and re-enroll if
they have already exited
e Can be an option for 504 students and
declassified students (8™ grade or later)
based on recommendation of the
committee




High School
Equivalency Diploma




High School Equivalency
Diploma

Test Assessing Secondary Completion
(TASC)

* APPROVED HSE is will no longer be GED
(Jan 1, 2014)

e 5 Subjects: Reading, Writing, Math, Social
Studies and Science

 Phase in of Common Core
e Paper and Computerized Options

e« January 2014  Ctb.com/TASC



Presenter
Presentation Notes
Handout– have them take I time to read through the handout.  


Instruction in CDOS

School and Community Based, as appropriate

1. Career 2. Integrated
Development Learning

3a. Universal 3b. Career

Foundation :
Skills Majors

CDOQOS learning standards are available at:
http://www.pl12.nysed.qgov/cte/cdlearn/documents/cdoslea.pdf
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Presenter
Presentation Notes
Talking Points: The CDOS Learning Standards are:  Career Development, Integrated Learning, Universal Foundation Skills and Career Majors.  
Background Information:  More information and supporting materials are available at: http://www.p12.nysed.gov/cte/cdlearn/documents/cdoslea.pdf


http://www.p12.nysed.gov/cte/cdlearn/documents/cdoslea.pdf

CDOS: A Progression

Of Learning Standards

Career
Exploration

, - Applied

Technical Skill
Development

Soft Skill
Development

Academics

15


Presenter
Presentation Notes
Talking Points: The CDOS standards reflect a progression from career exploration, applied academics, soft skill development, to focused technical skill development.  Students need to understand this progression of knowledge and skills and, in many cases, be explicitly instructed to achieve the standards in these areas.  



CAREER
DEVELOPMENT

knowledge Self-knowledge
Who am 1?
Career exploration
Where am | going?
Career Plan
How do | get there?

INTEGRATED
LEARNING

What am | learning?

Why am | learning it?

How can | use it?

UNIVERSAL
FOUNDATION SKILLS
(SCANS)

What do | need to know?
What skills are
important for me?

/ applicati()n


Presenter
Presentation Notes
Talking Points: CDOS standards help the students answer the questions listed in the circles.  The related CDOS standards are reflected below.
CDOS 1- knowledge
CDOS 2 - Application
CDOS 3(a) - universal foundation skills
CDOS 3(b)- Career Major


3 Levels of CDOS

e Demonstrate an
awareness of their
Interests aptitudes
and abilities

 Know the value of
work

» Explore preference
for working with
people, information
and/or things

e Demonstrate an
understanding of
the relationship
among personal
interests, skills and
abilities and career
research

» Understand the
relationship of
personal choices
to future career
decisions

To be eligible for
CDOS Credential

Commencement

Career Development Career Development

o Complete the

development of a
career plan that
would permit
eventual entry into
a career option

Analyze skills and
abilities required in

a career option

and relate them to

their own skills and
abilities L


Presenter
Presentation Notes
Talking Points:  Examples taken from the CDOS website.  In order to be eligible for the new CDOS Certificate, students should be working toward the Commencement Level CDOS standards.  
http://www.p12.nysed.gov/ciai/pub/cdoslea.pdf
These are just a few examples from each level on Standard 1 Career Development
We will look at the standards later in this training.  This is an overview to help highlight the levels and the fact that the CDOS Credential refers to the Commencement level skills
Materials:  Handout - Learning Standards Chart (this is an condensed version of the online standards, without the “evidence” section or complete info on 3B)


Skills and Achievement
Commencement Credential

*




When Does This Take Effect?

e The Skills and Achievement
Commencement Credential is effective
with 2013-14 school year

« The IEP diploma is no longer in effect on
or after July 1, 2013



Presenter
Presentation Notes
Materials: 
	Skills and Achievement Commencement Credential for Students with Severe Disabilities memo
	Requirements For The Skills And Achievement Commencement Credential (in draft)

Beginning with the 2013-14 school year, the Skills and Achievement Commencement Credential replaces the IEP diploma only for students with severe disabilities who meet specific requirements. 
It is important to note that the last day for the award of an IEP diploma for any student is June 30, 2013.
The effective date for the repeal of the IEP diploma is not based on the student’s cohort (year the student entered a particular grade).
The Skills and Achievement Commencement Credential, like the IEP diploma, is not considered a regular high school diploma.
As students participating in New York State Alternate Assessment (NYSAA) do not earn a regular high school diploma, each student eligible for the NYSAA will exit high school with the Skills and Achievement Commencement Credential.




Skills Achievement
Commencement Credential

Students with severe disabilities

Eligible for NYSAA (eligible and assesse(™
NOT A DIPLOMA

Can be awarded after the student attends

school for 12 years, excluding K



Presenter
Presentation Notes
Regulations have been amended to replace the IEP diploma with a Skills and Achievement Commencement Credential for students with severe disabilities who are eligible to take the NYSAA.  This will begin in the 2013-2014 school year.


Requirements By

o Similar to the regular diploma EXCEPT for
a clear annotation to indicate the
credential Is based on achievement of
alternate standards.

e Students <21, must be provided with a
WRITTEN assurance of FAPE until 21,
graduates, or whichever comes first



Presenter
Presentation Notes
The credential needs to be similar to the diploma that is issued by the LEA except there shall appear on the credential a clear annotation to indicate the credential is based on achievement of alternate standards.  


Requirements ;B

Must be accompanied by documentation of:
— Achievement against CDOS standards

— Level of academic achievement and
Independence as measured by NYSAA

— Skills, strengths, interests

— As appropriate, other achievements &
accomplishments




What Will The Student Recelve?

e Skills and Achievement Commencement
Credential

e Skills and Achievement Commencement
Credential Student Exit Summary
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Presenter
Presentation Notes
Materials:
Skills and Achievement Commencement Credential for Students with Severe Disabilities memo
Attachment 3: General Directions to Use the State’s Student Exit Summary Model Form (April 2012)

The student exiting with the Skills and Achievement Commencement Credential will receive:

The Skills and Achievement Commencement Credential  itself, and the completed Skills and Achievement Commencement Credential Student Exit Summary form


Important j
= .

e |t Is recommended that the form be used
WHEN TRANSITION PLANNING
STARTS (at age 15, or earlier, if
appropriate).

« Updated annually

o Student’s progress toward their goals
should be monitored and used to inform
Instruction and provide opportunities and

__appropriate experiences.




Documentation
Multiple Measures gathered over time

— Observation
— Coursework

— Community
experiences

— Work Experiences

— Individual
Transition Plan

— Career
Assessments

— Career Plan

—Level 1 Career
Assessments

— Functional
Vocational

@) Assessments

— Transition
Assessments




Documentation
Who completes the form?

e Team process

— Parent
— Student

— School Personnel
e Special Ed Teacher
 Gen Ed Teacher
* Related Service Personnel

— Adult Agency Personnel (with consent of the
parent or consent of the student if the student
IS 18+)




Model Form



Presenter
Presentation Notes
Open booklets to the green forms.  


Model Form

SED developed a model form that Is
recommended, though not required

Districts can modify the form

Meets Student Exit Summary requirements
(state and federal)

Educators are STRONGLY ENCOURAGED
to use the model Student Exit Summary Form
very early In a student’s career for transition
planning, goal setting and annual progress
reporting purposes.




>
Student Exit Summary Model Form

wnzo PAFT 1

1. Demographic Information
— Student name, school, id #
— Person completing form, title
— Date

2. Summary of student skills, strengths,
Interests
— Relate the skills to post-secondary education

and training, employment and independent
living



Presenter
Presentation Notes
Demographic information– name, school name, Id number, person completing the form, date

Summary of student skills, strengths, interests-   as they relate to the student’s post-secondary goals for living, learning, and earning


®
Student Exit Summary Model Form

wzoy PAFT 1

3. Community/ Work Based Learning Experiences

— Career exploration, career assessment training,
transition activities, other volunteer and/or service
learning activities

4. NYSAA results on ELA, Math, Social, Science

— Include an informative description of the students
functional academic skills in each of these areas.

5. Other achievements, awards, honors

— Extracurricular activities, sports, community groups,
recreational activities, school clubs

Handout
: Page 1



Presenter
Presentation Notes
The 3rd section is where you would document the relevant community, school, and work based learning experiences the student participated in.  What type of career awarenes, exploration or work has the student participated in.

This is where to put information about the students NYSAA performance.    Provide  a description of the student functional acdemic skills.  
Other achievemetns, awards, honors– inside/outside school.


®
Student Exit Summary Model Form

- PAIt 2- Competencies

The extent to which the student has achieved the
CDOS learning standards for

— Career Development (pg.2)
— Integrated Learning (pg. 2)

— Universal Foundation Skills (pgs. 3-5)
Basic Academic Skills
Thinking Skills
Personal Qualities
Interpersonal Skills
Technology
Managing Information
Managing Resources
Systems



Presenter
Presentation Notes
Part two is where you will document the extent to which the student has met CDOS standards 1, 2, and 3a.  If you flip your handout over to page 2, you can see that each area of the standards is broken down into skills and abilities

The first section is the Career Development Section.  This section refers to knowledge about the world of work, career options, personal skills, aptitudes and abilities relating to further career decisions.

The second part is the extent to which the student has achieved the CDOS standards related to integrated learning.    How able is the student to apply the knowledge learned in community or work based settings?

The last part is Universal Foundation Skills.    These are the skills that are deemed necessary for success in the workplace.  How capable is the student of writing, reading, math?  Are they able to ask for assistance and solve routine, daily problems.  Can they communicate their preferences and needs?  Or ask for help with difficult situations.  Can they advocate for themselves and do they get along with others?

Though some examples of the skills are available, it is important that the district not be limited by those examples when documenting the student skills.




Student Exit Summary Model Form

(Apri|2012)Part 2' CDOS Handout:

Pages 2-
5

1. Not applicable Student has not had the opportunity or been observed to
attempt or complete the task

2. Extensive Student requires ongoing assistance (verbal, physical, visual
Support prompts) and close supervision to complete the task

3. Moderate Student requires ongoing assistance (verbal, physical, visual
Support prompts) and periodic supervision to complete the task

4. Minimal Support Student requires occasional assistance (verbal, physical,
visual prompts) and intermittent supervision to complete the
task

5. Independent Student completes the task without assistance/ supervision

Choose the level that best describes the level of support necessary for the student
to demonstrate that skill. **Not applicable should be used infrequently as it is

expected that students will be provided with instruction in and
opportunities to demonstrate these skills.


Presenter
Presentation Notes
The form also includes levels of independence that describe the  types and levels of support a student needs and the amount of supervision the student requires to successfully complete a task and demonstrate a competency in an area.   The key that is provided on the sample form describes 4 levels of support with decreasing intensity, ranging from extensive support to independent.  

Please note, that Not Applicable is used in the key but should be used very infrequently and only when the student has not had the opportunity to or been observed to attempt to complete a task.    It is expected that students will be provided with instruction in and opportunities to demonstrate these skills. 


Student Exit Summary Model Form
w0 PAIT 2- COmpetencies

The form includes skills/abilities demonstrated by the
student in each of the competency areas. Space is
provided to add other student specific skills.

o Written comments should be added, as
appropriate, for each of the competency areas to:

— Clarify the student level of achievement

— Provide additional detalls as to the student’s specific
skills

— ldentify the specific supports, environmental
modifications, accommodations and assistive
technology the student requires for successful
completion of the task.

Handout:

Pages 2-5




Student Exit Summary Model Form

(April 2012)

Part 3- Recommendations to Assist

Stuents to meet MPSGs

Recommendations to Assist Student to

Meet Post-Secondary Goals

* Directly tied to students’ post-school plans

for education/training, employment,
Independent living

 Reflect the student’s skills, abilities, needs,

and level of support as documented in
other sections of the student exit sum

arv/

Handout
: Page 6



Student Exit Summary Model Form sz
Part 3- Recommendations to Assist
Stuents to meet MPSGs

Districts should provide a narrative description or list of
specific recommendations. Each of the categories may
iInclude, but is not limited to the following:

o Specific Accommodations

— Breaks at pre-determined intervals, directions with pictures
or diagrams

Assistive Technology/adaptive equipment

— Wheelchair, communication device, FM amp system,
pencil grips

Environmental Supports

— Accessible workstation, materials secured to work area,
physical support or positioning

Specific Skills that may require further develoj

Adult Agency Referrals/ Contacts Handout
: Page 6




New York State
Career Development and

Occupational Studies (CDQOS)
Commencement Credential

|

36



»)
NYS Career Development and Occupational

Studies (CDOS) Commencement Credential

o Effective 2013-2014 school year

 Credential, not a diploma

e Recognition of student’s preparation for entry-level
employment

 Students must still be provided with opportunities to
earn a Regents or local high school diploma

— Meaningful access to participate and progress in
the general curriculum



Presenter
Presentation Notes
Talking Points:  It is important to note that this is a credential, not a diploma.   The purpose of the credential is to provide recognition and documentation of a student’s preparation and readiness for entry level employment.  Though the focus of much of the credential is on providing students with the opportunity to develop those entry level employment skills, students must still be provided with meaningful opportunities  access to the general education curriculum so they can work toward obtaining a local or Regents diploma.  


®
NYS Career Development and Occupational Studies

(CDOS) Commencement Credential

e Supplement to a Local or Regents Diploma |

(students with disabilities only) 1:?7.&

OR
e EXiting credential

For a student with a disability who is unable to earn a

regular diploma and is not taught/assessed on
NYSAA

With exiting credential, parent must receive written notice that
the student is still eligible for a free and appropriate public
education (FAPE) until they earn a Regents or local high
school diploma or until the end of the school year in which they
turn age 21, whichever comes first



Presenter
Presentation Notes
Talking Points:  CDOS credential can be awarded as a supplement to either a Local or Regents diploma, for students with disabilities only,  or it can be the only exiting credential for a student with a disability who is not taught and assessed on the NY State alternate standards but who because of a disability cannot achieve the requirements for a local or Regents diploma.  



NYS Career Development and Occupational
Studies (CDOS) Commencement Credential

Issued: ‘
— At same time as High School Diploma

— After attending 12 or more years of school (excluding K)

— At end of school year student turns 21 i

Similar in format to the general school diploma.

Principal discretion, in consultation with relevant staff, to
award the certificate if the student has demonstrated, in other ways,
they have met the requirements of the credential.

— Prior to July 1, 2015 for all students with disabilities
— For transfer students (permanently)



Presenter
Presentation Notes
Talking Points:  Read slide.  Credential cannot say diploma and must indicate that the CDOS commencement credential has been endorsed by the NYS Board of Regents as a certificate of readiness for entry-level employment.  If questions arise regarding what principals need to make the determination; refer to the information below from the CDOS memo.

Background information:  from the June 2013 Memo  page 7-8  located at  http://www.p12.nysed.gov/specialed/publications/CDOScredential-613.pdf
EXCEPTIONS TO THE OPTION 1 MINIMUM REQUIREMENTS FOR AN AWARD OF A NYS CDOS
COMMENCEMENT CREDENTIAL:
1. For students with disabilities who exit from high school prior to July 1, 2015, the NYS CDOS Commencement Credential may be awarded to a student who has not met all of the requirements, provided that the school principal, in consultation with relevant faculty (e.g., guidance counselors, teachers, job coaches, CTE teachers and/or others knowledgeable about the student’s skills), has determined that the student has otherwise demonstrated knowledge and skills in the commencement level CDOS learning standards 1, 2 and 3a. An award of this credential means that the student is ready for entry-level employment and therefore, the principal must have evidence that the student has successfully completed relevant instructional and work-based learning activities during the student’s secondary school years that demonstrates the student has readiness skills for entry-level employment. However, up until June 30, 2015, the total hours of the CTE coursework and/or work-based learning activities may be less than the equivalent of two units of study (216 hours). 
2. For students with disabilities who transfer from another school district within the State or another state, the principal must, after consultation with relevant faculty, evaluate the work-based learning experiences and coursework on the student’s transcript or other records to determine if the student meets the requirements of the NYS CDOS Commencement Credential. 

When making the determination as to whether the student meets the requirements of the NYS CDOS Commencement Credential in these situations, the principal, in consultation with relevant faculty should consider the following.
 Documentation that the student has engaged in career planning and exploration. Minimally, all students should, have a career plan; 
 Evidence that the student has attained each of the commencement level CDOS learning standards; 
 The extent to which the student has successfully completed instruction, courses of study and transition activities at the secondary level related to the student’s post-secondary employment goals; and 
 An evaluation of the student’s employability skills, as documented in the employability profile of the student.



Targeted use of /|>
IDEA grant funds :

A school district that awards this credential to more than

20% of the students with disabilities in the cohort, where it
IS not a supplement to a HS diploma, shall be:

required to use a portion of its Part B IDEA grant funds

for targeted activities to ensure that students with
disabilities have

e appropriate access to participate and progress in the
general education curriculum necessary to earn a
regular high school diploma.
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Presenter
Presentation Notes
Read slide to participants.


Instruction, Coursework and Work-based Learning

Meaningful access to participate/ progress in gen ed
= (opportunities to earn a HS diploma)
Wiz CDOS Learning Standards

Equivalent of 2 units of study in CTE and/or WBL
(at least 54 of the 216 hours must be WBL)

Commencement Level Career Plan

Employability Profile



Presenter
Presentation Notes
Talking Points:  Option #1 for students to obtain NYS CDOS certificate is to complete all of the requirements listed above.  We will be discussing each of these points in this presentation.

Background information:   http://www.p12.nysed.gov/specialed/publications/CDOScredential-613.pdf
NYS CDOS COMMENCEMENT CREDENTIAL: REQUIREMENTS
The NYS CDOS Commencement Credential is a credential recognized by the NYS Board of Regents as a certificate that the student has the knowledge and skills necessary for entry level employment. There are two options available for students to earn this credential. 
OPTION 1:
 The student must have developed a Career Plan that includes documentation of the student’s self-identified career interests; career-related strengths and needs; career goals; and career and technical coursework and work-based learning experiences that the student plans to engage in to achieve those goals; and3
 The student must have demonstrated achievement of the commencement level CDOS learning standards in the areas of career exploration and development; integrated learning; and universal foundation skills; and
 The student must have successfully completed at least 216 hours of CTE coursework and/or work-based learning experiences (of which at least 54 hours must be in workbased learning experiences); and
 The student must have at least one completed employability profile that documents the student’s employability skills and experiences; attainment of each of the commencement level CDOS learning standards; and, as appropriate, attainment of technical knowledge and work-related skills, work experiences, performance on industry-based assessments and other work-related and academic achievements.


Access/Participation/Progress In
the General Education Curriculum

Materials ﬂ

e

A

N L =
St AT |
== ||l ==2""\
Al el

How Learning Is Measured
.
¢ o
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Instruction | '



Presenter
Presentation Notes
Talking Points:  
What Factors Might Present Barriers to Access, Participation & Progress in General Education?
The Committee on Special Education needs to consider what factors related to the student’s disability might present barriers to access and/or participation in the general education environment (LRE), or to making progress in the general education curriculum. Provide the following as examples:  An environmental barrier would be having steps at the school entrance and no ramp. A materials barrier may be the lack of a required textbook in Braille. A content barrier may be that the student lacks a prerequisite skill to do higher-order applications.
  
Background Information:
The areas listed on the slide (and identified below) are potential barriers to student access.  All these items need to be assessed when considering a student’s ability to access the general education curriculum.

Environment – Physical access, accessible furniture, lab equipment, class size, peer group, transitions, crowded hallways, lockers, locker rooms. 

Materials- text or alternative formats, readability level of texts, availability of assistive technology. How is visual material presented in classrooms? (blackboard, whiteboard, videos, handouts) – How does this impact a visually impaired student?
 
Content- lack of culturally competent content, level of difficulty, scope, sequence of skills vs. student’s current level of abilities (prerequisite skills), “must know” vs. “nice to know” skills.
 
Instruction – Specially Designed instruction for students with disabilities.  Consider how the instruction is delivered -  lecture, large or small group instruction, collaborative learning groups, period schedule or block schedule, differentiated instruction or not.
 
How Learning is Measured – written tests, oral reports, timed tests, project-based.

Background Information about Specially Designed Instruction:
Individualized
Based upon assessed needs of student
Documented in the Individualized Education Program (IEP)
Combination of specific instructional supports & supplemental supports

Instructional Frameworks for SDI
Maximizing learning for all students
Deliberately planned based on student data
Lesson Planning
During Instruction
Flexibly changes from lesson to lesson (Groups  & individual  students)
Multiple access points  for students to acquire content & demonstrate learning









»

Career Plan TORCAREER o>
1. Student Developed

2. Annually reviewed, and as appropriate revised

3. Ensure active engagement in career exploration

Includes but not limited to: -
dStudent-identified career interests Sareer
Career related strengths and needs

dCareer goals

dCareer and technical coursework and work-
pased learning experiences the student plans on
43



Presenter
Presentation Notes
Materials:  Sample Career Plan form--- NYSED sample career plan form will be distributed to the group.
Background Information http://www.p12.nysed.gov/specialed/publications/CDOScredential-613.pdf 
To earn the NYS CDOS Commencement Credential through Option 1, a student with a disability must have completed a commencement level Career Plan that includes documentation of the following:
 the student’s self-identified career interests; 
 career-related strengths and needs;
 career goals; and
 CTE coursework and work-based learning experiences that the student plans to engage in to achieve those goals.
The activities that the student includes in his/her Career Plan are not limited to those career-related activities that will be provided by the school and may include other activities that the student involves him or herself in outside of school (e.g., volunteer work or summer employment). School districts must provide students with the form to document the student’s Career Plan. NYSED has developed a model form for this purpose. (See Attachment 2) A student may choose to develop his/her Career Plan online, beginning in middle school, using CareerZone, a career exploration and planning website for youth that is provided at no cost to users by the NYS Department of Labor at www.careerzone.ny.gov. Schools must assist the student, as appropriate, to develop his/her Career Plan. A student’s preferences and interests, as identified in the Career Plan, must be reviewed by the student at least once annually and must be considered by the committee of special education in the development of the student’s IEP. A copy of the student’s Career Plan that was in effect during the school year in which the student exits high school must be maintained in the student’s permanent record.


»

Career Plan

Not limited to career-related activities provided by
the school, and may include activities to be
provided by an entity other than the school;

School is not required to provide all the specific
activities identified in the career plan

Preferences and interests from the career plan
shall be considered in the development of the
student’s IEP.

Maintained in the student’s permanent record.
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Presentation Notes
Talking Points:   Note items on the slide.
Background Information: Review to the prior slide notes.



NEW YORK STATE EFDUCATION DEPARTMENT

1. Personal Data

MName:

Career Plan
Com mencement Level

SATTACITTIETIT L

Student Identification INumber:

School:
2. Review of Student Career Plan
Possible Participants (Initials)
Grade Date aof Parent/
L evel: Review: Student: Guardian: Teacher: Counselar: Other:
3. EKnowledge

AL Self-knowledge: Who am 17

Interests: Lisr vour fop three choices for each aof the followinge areas af inferest:

Grade
Lewvel:

la. Personal: Qur-of~school
acitivities that yvou ernfowv

1b. Academic: Classes or subjects
Vyou enjoy the most

lc. Work Preferences:
with people, ideas, and things

Working

Commencernterrt. doc 7 page 1

www.pl2.nysed.gov/cte/careerplan
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Presentation Notes
Talking Points:   Key points are that the plan is student developed and student driven with assistance from school as needed.  
The Commencement Level Career Plan is provided by the Department as a model form to meet one of the documentation requirements that must accompany the award of the New York State CDOS Commencement Credential.  The form and additional information is available at the link on the slide (this is a hyperlink if you have web access to show the various levels available)/  There are several forms available online based on grade level starting with the kindergarten-first grade level and progressing into middle school and then onto the commencement level.  Each level career plan becomes progressively more detailed as the student gets older.  The credential requires completion of the  commencement level career plan.
The model Career Plan was developed to align with the Career Development and Occupational Studies (CDOS) learning standards (Career Development; Integrated Learning and Universal Foundation Skills).  
School districts may choose to use either the model form or a locally developed form that meets the requirements.
Discussion:  Have participants take out the handout and look through the all sections.  Group discussion on what is included in the career plan.

Materials:  The Career Plan – Commencement Level and directions to complete the career plan 

Background Information: http://www.p12.nysed.gov/specialed/publications/CDOScredential-613.pdf  (page 3)
School districts must provide students with the form to document the student’s Career Plan. NYSED has developed a model form for this purpose. A student may choose to develop his/her Career Plan online, beginning in middle school, using CareerZone, a career exploration and planning website for youth that is provided at no cost to users by the NYS Department of Labor at www.careerzone.ny.gov.

Schools must assist the student, as appropriate, to develop his/her Career Plan. A student’s preferences and interests, as identified in the Career Plan, must be reviewed by the student at least once annually and must be considered by the committee of special education in the development of the student’s IEP. A copy of the student’s Career Plan that was in effect during the school year in which the student exits high school must be maintained in the student’s permanent record.


http://www.p12.nysed.gov/cte/careerplan

Text Site
About Us
FAQ
Find A Trainer
What's New

Priva
State:;nyent

Site Map

My
mt?;ﬁ P, SEARCH RESOURCES HELP

Welcome to CareerZone

dults en 1aged in an active job search.
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Presentation Notes
Talking Points:  CareerZone has a student portfolio where a student can develop, and as appropriate revise,  the required Commencement Level Career Plan.   When printed out it will look the Career Plan sample.  
Materials:  Handout CareerZone Fact Sheet
Background Information:  This slide contains a hyper link which will take you directly to CareerZone.  If you want to show how CareerZone can assist in developing the career plan select the “my portfolio” button at the top.  It is important that you set up an account prior to the training to be able to access this component of careerZone.

http://www.careerzone.ny.gov/

Instruction toward Commencement Level
CDOS Skills

Career Development and
Occupational Studies

Part of NY STATE Learning Standards

Not just a special education initiative — for ALL
students

Should be a central part of ALL CLASSROOMS

3 Levels (elementary, intermediate, commencement)



Presenter
Presentation Notes
Talking Points: CDOS skills are part of the New York State Learning Standards and were developed for the benefit of all students, not just students with disabilities.  CDOS standards should be evident in all classrooms/programs and across all content.  Instruction toward the commencement level learning standards should begin in elementary school and continue throughout the student’s high school experience.    
Background Information: CDOS learning standards are available at: http://www.p12.nysed.gov/cte/cdlearn/documents/cdoslea.pdf



NYS Career Development and Occupational Studies
(CDOS) Commencement Credential

Student will successfully complete not less than
the equivalent of 2 units of study in:

— Career and technical education course(s)
and/or
—Work-based learning experiences

v' Minimum of 54 hours of documented, school
supervised WBLE


Presenter
Presentation Notes
Talking Points:
2 units of study is equivalent to 216 hours.  
For the purpose of this credenital, career and technical education courses means grade 9-12 course or courses that are approved by the local board of education or by NYSED.
Work based learning experiences include, but are not limited to job shadowing, community service, volunteering, service learning, senior projects, and/or school based enterprises.  

We will discuss WBL more completely in module 3.


Registered Work Based Learning

Career Exploration Internship
Program (CEIP)

Cooperative CTE Work
Experience Program (CO-OP)

General Education Work
Experience Program(GEWEP)

CTE Cooperative Work
Experience Program (CWEP)

Work Experience and Career
Exploration Program (WECEP)

School-business partnership initiative

non-paid, on-site, career exploration
experiences

150 to 600 hours paid, school-supervised work
experience; supported by related in-school
instruction in specific CTE discipline

Age 16 and above; 150 to 600 hours paid,
school-supervised work experience supported
by related in-school instruction in specific CTE
discipline

Non-CTE students,150-600 hours paid,
supervised work experience, supported by the
equivalent of at least one classroom period per
week of related instruction

Similar in design and operation as the General
Education Work Experience Program, but for at-
risk students age 14-15

http://www.pl2.nysed.gov/cte/wbl/home.html 5
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Presentation Notes
Talking Points: As previously mentioned, students earning this credential must complete a minimum of 54 hours of work-based learning.
Work based learning is an important aspect of the student’s educational experience and an  integral part of the school-to-career transition.  
Work based learning  extends classroom instruction to the community, providing students opportunities to apply academic and technical skills in work environments.  
Students with disabilities are required to have the opportunity to participate, as appropriate, in work-based learning programs. These work experiences, which can be paid or unpaid, help students to identify their career interests, assess their employability skills and training needs, and develop the skills and attitudes necessary for eventual paid employment. 
There are a range of work-based learning options, all of which are explained in recently updated long-standing Department guidance. 
The first 5 options are work-based learning programs specifically related to participation in SED approved CTE programs. Each varies by the age of students involved; number of hours of participation in work-based learning; whether it is a paid or unpaid experience etc.
The  “Other” option includes school and community-based activities such as job shadowing in which a student observes an employee at work; service learning activities and senior projects which are career-related activities related to specific coursework; school based enterprises such as a school store; participation in career fairs; and other community-based volunteer and/or paid work experiences.
The website included in this slide is for NYSED guidance on Work-based Learning. 
Materials:  Handout is attachment #3 WBL options from the June 3012 memo on CDOS Commencement Credential located at 
 http://www.p12.nysed.gov/specialed/publications/CDOScredential-memo-613.htm


http://www.p12.nysed.gov/cte/wbl/home.html
http://www.p12.nysed.gov/cte/wbl/home.html

Nonregistered Work Based Learning Options

Community Based
Work Programs

Job Shadowing

Community
Service

Service Learning

Senior Projects

School-based
Enterprise

» Students with disabilities work in the community

* Helps students identify career interests, assess their skills
and training needs

» Develop employment skills and work habits

* Observation of work environment
» Exposure to jobs and careers

* Participate in volunteer experiences to learn responsibility
 Learn about community and needs of others

* Integrated classroom learning with service activities

* Real life application of academic knowledge to real life
community needs

» Research a topic or career interest in a specific career
pathway

» Guide the student in learning about the college preparation
and skills training needed to be successful in that pathway

* Business enterprise exists within the school to provide
services for students and/or staff

50
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Presentation Notes
Trainer Notes: Discuss each option and choose one or more videos from the list below to provide examples of these types of programs/activities. Inform participants that work based learning experiences are necessary for successful completion of Employability Profile.  


Video clips to show/support the following options:
Groundhog (Job) Shadow Day 	http://www.youtube.com/watch?v=h-KNJ6YPkBA
Toltecalli HS Service Learning Project 	http://www.youtube.com/watch?v=-pbs2EfvB0Q
Woodlake HS Service Learning Video 	http://www.youtube.com/watch?v=OHDQSIGnq1c
School to Career Senior Project 	http://www.youtube.com/watch?v=kyt2nDSpyJs
Creating Entrepreneurial Opportunities Class 	http://www.youtube.com/watch?v=OLimq5-HveU






The Employabillity Profile and
Work Based Learning

\

WBL
Employer
Situational Evaluations
Assessment

Teacher and
Job Coach
Evaluations

Employability Profile

27
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Presentation Notes
Talking Points: The Employability Profile is completed using data/input from a variety of assessment methods that occur during Work Based Learning. These assessments take place during and after a work based learning placement and can be formal, such as the Becker Work Adjustment Profile which is a form of situational assessment; or can be informal such as a form completed by an employer during or after a student has worked at a business or  observations and data obtained by a job coach during a work based learning placement. An employability profile should only be completed after a student has participated in work based learning as it is a tool that informs the student of their observed employability skills as well as other employment-related information.


Employability Profile

Must be completed within one year of
student exit

Completed by designated staff and/or
other individuals knowledgeable about the
student.

Must be maintained In the student’s
permanent record

52
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Presentation Notes
Talking Points:  Eligibility for this credential includes:
Within one year prior to a student’s exit from HS, 
 at least one work skills employability profile for the student has been completed by designated school staff or other individuals knowledgeable about the student’s employability skills and experiences   
   that identifies the student’s attainment of each of the commencement level CDOS standards 
 as appropriate, documents the student’s attainment of technical knowledge and work-related skills, work experiences, performance on industry-based assessments and other work-related and academic 
   achievements. 
 Work skills employability profile is maintained in the student’s permanent record. 
	


Employability Profile

Documents the student’s :

— Attainment of each of the CDOS commencement
level standards

— Attainment of technical knowledge and work-
related skills

Sample
Employability
Profile

— Work experiences

— Performance on industry-based assessments and
other work-related academic achievements



Presenter
Presentation Notes
Read slide. 


EMPLOYABILITY PROFILE

Attachment 4

Student Name: |

| Identification Number: |

School Name: |

Type of Work-based Learning Experience(s): Worksite Name/Location(s):

Description of Experience(s)

EVALUATION GRADING SCALE: General Key

Unsatisfactory (1) Needs Improvement (2) Meets Expectations (3) Exceeds Expectations (4)
Not yet demonstrating the skills required for Inconsistently demonstrates the skills needed Demonstrates the skills required for the position with rare Consistently demonstrates skills required for the
the position and needs to have a formal plan for | for the position. Further development is exceptions, and shows initiative in improving skills. position. Often exceeds expectations and has emerged
improving skills. Needs additional training. needed. as a leader that improves overall team.
PERFORMANCE PERFORMANCE EXPECTATIONS 1 2 3 4 COMMENTS: STUDENT WORK
SKILLS READINESS SKILLS
ATTENDANCE Understands work expectations for attendance and adheres to them. Notifies supervisor in advance

im case of absence.

PUNCTUALITY Understands work expectations for punctuality. Arrives on time for work, takes and returns from
breaks on time and calls supervisor prior to being late.

WORKPLACE Dresses appropriately for the position and duties. Practices personal hygiene appropriate for

APPEARANCE position and duties.

TAKES INITIATIVE

Participates fully in task or project from initiation to completion. Initiates interactions with
supervisor for the next task upon completion of previous one.

QUALITY OF WORK

Gives best effort, evaluates own work and utilizes feedback to improve work performance. Strives
to meet quality standards and provides optimal customer service.

KNOWLEDGE OF
WORKPLACE

Demonstrates understanding of workplace policy and ethics.

RESPONSE TO

Accepts direction, feedback and constructive criticism with positive attitude and uses information

SUPERVISION to improve work performance. Demonstrates flexibility when nature of work changes.
COMMUNICATION Gives full attention to what other people are saying, asks questions as appropriate and understands
SKILLS what was heard. Communicates concerns clearly and asks for assistance when needed.

30
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Presentation Notes
Talking Points:  SED provides a model work skills employability profile. The Directions to complete the form are included in attachment #4.  Trainer should ask participants to take out the employability profile and discuss each section.  Point out the general directions  on page 4 and 5 and the Crosswalk of performance skill to the CDOS learning standards on page 6 and 7.

Materials:  Employability Profile (Attachment #4 from the June 2013 CDOS Credential Memo - http://www.p12.nysed.gov/specialed/publications/CDOScredential-613.pdf)
Background Information:  This information is available in the general directions at the above website.  
Type of Work-based Learning Experience
Document the type of instructional and work-based learning experience(s) in which the student engaged, including but not limited to, job shadowing, community service, volunteering, service learning, senior project(s) and/or school-based enterprise(s) and the location of these experiences. These may also include, but are not limited to, work-based learning experiences associated with Department approved programs including the Career Exploration Internship Program (CEIP); General Education Work Experience Program (GEWEP); Work Experience and Career Exploration Program (WECEP); and the Career and Technical Education Cooperative Work Experience Program (CO-OP).  Indicate the worksite name and location and briefly describe the experience (e.g., volunteered 3 hours a week to maintain the community garden).

Performance Skills and Expectations
Those completing the form will rate the student’s achievement of the following skills: Attendance; Punctuality; Workplace appearance; Initiative; Quality of work; Knowledge of the workplace; Response to supervision; Communication skills; Problem-solving and decision-making; Cooperation with others; Conflict resolution; Critical Observation; Responsibility for learning; Academic skills in the areas of reading and math; Health and Safety; and Technology.
The rating scale provided ranges from “unsatisfactory” to ”exceeds expectations”.   The designation “Not Applicable” applies only to those skills that are not required of the specific work 
    experience for which the student is being rated.
A comments section is provided to include additional detail about the student’s demonstration of that skill.
Attainment of these performance skills and expectations, which are cross walked (figure 1) to specific commencement level CDOS learning standards, provide evidence of student attainment of he commencement level CDOS learning standards. This cross walk should be reviewed at least annually to inform the development of the transition components of the student’s individualized education program (i.e., student needs, post-secondary and annual goals, courses of study and activities necessary to facilitate the student’s movement from school to post school activities) and to ensure the student has opportunities to demonstrate the commencement level CDOS learning standards.
Record of coursework and work-based learning
Is located on page #3 of the Employability Profile
This section includes the CTE and WBL experiences the student completed and the corresponding number of hours for each.  For more information refer to the general directions.






+on 2 Nationally Recognized
Work Readiness Credentials

. National Work Readiness Credential

. National Career Readiness Credential-WorkKeys

(ACT)

. Skills USA Workforce Ready Employability
Assessment

National
Skills
Credential

| Handout

. Comprehensive Adult Student Assessment Systems-

Workforce Skills Certificate System



Presenter
Presentation Notes
Talking Points:  Option #2  for a student to obtain the NYS CDOS Commencement Credential is to meet the requirements for a nationally-recognized work readiness credential including the options listed on the slide.  This is not an exhaustive list, however these are the examples provided in the amendment of the regulations of the commissioner of education  100.6.

Materials:  Handout -National Skills Credential Handout,  This handout is Attachment #5 from the CDOS Commencement Credential located at http://www.p12.nysed.gov/specialed/publications/CDOScredential-613.pdf
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